
bû HaÙambee Rõanda and GeneÝiÝ GBS



In äodaûǄÝ hûpeÙƴcompeäiäiôe Global BéÝineÝÝ SeÙôiceÝ ƹGBSƺ maÙkeäƤ locaäion iÝ a keû
deäeÙminanä of ÝécceÝÝ foÙ indéÝäÙû béûeÙÝ and opeÙaäoÙÝƣ 

A Ùapidlû gÙoõing economûƤ poliäical ÝäabiliäûƤ a Ýkilled äalenä pool and a pÙoƴbéÝineÝÝ
enôiÙonmenä aÙe facäoÙÝ dÙiôing RõandaǄÝ deÝiÙabiliäû aÝ an aääÙacäiôe GBSưBPO locaäionƣ
Tek EúpeÙäÝƤ a global pÙoôideÙ of äechnical äalenä ÝoléäionÝ and a äÙéÝäed paÙäneÙ äo Ýome
of ähe õoÙldǄÝ laÙgeÝäƤ moÝäƴÙeÝpecäed oÙganiĀaäionÝƤ haÝ and conäinéeÝ äo leôeÙage äheÝe
ÝécceÝÝ facäoÙÝ in äheiÙ deliôeÙû Ýiäe in RõandaǄÝ capiäalƤ KigaliƤ ûielding eúcepäional
peÙfoÙmance and oéäcomeÝ foÙ äheiÙ global äech clienäÝƣ  

How has Tek Experts Rwanda achieved success by establishing itself in this location in
the heart of East Africaƪ 

IN7ROD8C7ION
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251%

95% 92%

111%

GȸȒɯɎh in SeaɎɀ AfɎeȸ  Yeaȸ Since EɀɎabliɀhmenɎ

Customer Effort Score
CȒnɀiɀɎenɎlɵ Sɖȸȵaɀɀed GȒal bɵ an
Aɮeȸage Ȓf א PȒinɎɀ Oɮeȸ ז MȒnɎhɀ

 

Support Satِ Score
CȒnɀiɀɎenɎlɵ Sɖȸȵaɀɀed GȒal bɵ an
Aɮeȸage Ȓf ד PȒinɎɀ Oɮeȸ ז MȒnɎhɀ

 

Productivitɵ Score
Achieɮed and Sɖȸȵaɀɀed GȒal ɯiɎhin Ɏhe FiȸɀɎ FȒɖȸ MȒnɎhɀ and CȒnɀiɀɎenɎlɵ

Achieɮed and Eɴceeded TaȸgeɎɀ fȒȸ Ɏhe PaɀɎ ד CȒnɀecɖɎiɮe MȒnɎhɀ

GRO:7H
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Tek ExpertsǄ decision to establish a
delivery site in Rwanda is based on the
crucial building blocks that the country
has in place to facilitate a high
performing ITO operation delivering
services on global standardsƣ Some of
these includeƥ

Strong and reliable infrastructure
with reliable highƴspeed connectivity
and stable powerƣ

A rich and growing talent pool that
had an ample supply of Level 1 and Ė
support engineers and customer
success talent that can provide
bilingual supportƣ As suchƤ there are
little recruitment challenges and the
company has the ability to build a
future talent pipelineƣ   

A favorable time zone to the EuropeƤ
Middle East and Africa ƹEMEAƺ regionƣ

Moveƴin ready prime commercial real
estateƣ

The ease to set up a business quicklyƣ  

68CCE66 JO8RNE<
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pÙoôide äechnical cloéd and IT ÝéppoÙä
and céÝäomeÙ ÝécceÝÝƣ In paÙäneÙÝhip
õiäh HaÙambee Yoéäh Emploûmenä
AcceleÙaäoÙƤ ähe ÝoéÙcing and inäeÙôieõ
pÙoceÝÝeÝ õeÙe condécäed ÝeôeÙal
monähÝ pÙioÙ äo Tek EúpeÙäÝ RõandaǄÝ
laénchƤ alloõing Tek äo idenäifû and
ÙecÙéiä engineeÙÝ õhile ÝiméläaneoéÝlû
fiääing oéä äheiÙ ÝiäeƤ ÙeÝéläing in an
eúpediäed laénch in Rõandaƣ 

Tek EúpeÙäÝ Rõanda õaÝ eÝäabliÝhed in
SepäembeÙ ĖĔĖĕƤ deÝpiäe ähe global
diÝÙépäion caéÝed bû ähe ongoing COVIDƴ
ĕĝ pandemicƣ In facäƤ ähe laénch of Tek
EúpeÙäÝ in Rõanda õaÝ planned in féll
knoõledge of ähe pandemicƣ 

Going liôe õiäh one clienäƤ an
inäeÙnaäional enäeÙpÙiÝe ÝofäõaÙe
pÙoôideÙƤ in OcäobeÙ ĖĔĖĕƤ Tek EúpeÙäÝ
Rõanda emploûed ęĔ engineeÙÝ äo   



Through pre-establishment recon-
naissance and stringent planning, as well
as an ITO enabling environment, Rwanda
provided a strong foundation for Tek
Experts to effectively deliver technical
support services to the clientǄs customers
and meet key performance metrics,
despite the challenges stemming from
the global COVID-19 pandemic. 

Moreover, the Rwandan engineers
adapted well to learning and
understanding the complex technologies
they support and how the enterprises
work, delivering high quality outcomes
from the start.

Due to this exceptional performance,
more products and complexities were
added to Tek Experts RwandaǄs service
portfolio in March 2022. Tek Experts
Rwanda moved from providing entry level
or Level 1 customer support and a small
number of Level 2 services to creating
additional roles at varying levels of skill
and complexity, including customer
success and sales support. 

Consequently, Tek Experts RwandaǄs
team of engineers grew to 80 in April
2022. This growth was generated
organically without Tek Experts Rwanda
having to garner more seats from other
clients. 

This presents salient evidence of how
RwandaǄs enabling environment
combined with a harmonized stakeholder
ecosystem successfully supported the
growth of a technical support operation
at scale, which had not yet been tested in
the country. 

Continued high performance during the
year resulted in Tek Experts Rwanda
adding more lines of business to its
clientǄs account from 2 to 16. As such, the
team expanded to 199 engineers in
December 2022. 

To support this groõth in service
deliverûƤ Tek Eúperts Rõanda has

looked to its internal team bû
enrolling four emploûees in a

leadership development programƤ
as õell as promoting ĚĔȃ of the

team to Level Ė engineersƣ 
 

With a neõ account launched in
QĘ of ĖĔĖĖƤ Tek Eúperts Rõanda
has groõn their team to ĕĝĝ and

is eúpected to groõ their team
further to ĚĔĔ bû the end of ĖĔĖėƣ 

 



Flourishing alongside the company are
Tek Experts Rwanda's employees, where
several individuals have been trained
and groomed into more complex roles
within the organization. 

As such, Tek Experts Rwanda has
achieved high levels of Employee
Experience (EX), translating into the
company's exceptional delivery of
customer experience (CX). 

EMPLO<EE 68CCE66ION
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4 Level Up delegates have completed the
leadership training. Three are Team
Managers, while the fourth decided to
grow their technical career as opposed to
leadership. 

The company is about to start another
Level Up development wave with 8 new
Team Managers.

LeYel US

L2 EQgiQeeU GURZWh
60ȃ of Tek Experts RwandaǊs original 50
engineers have now been promoted to L2
Engineers. In less than a year, a third of all
the companyǊs L2 roles have come from
internal development and promotion

14 engineers have been trained to be
technical trainers. Three engineers have
been awarded new roles as full time
training promotions.

T4 TUaiQ-Whe-TUaiQeU

OSeUaWiRQV MaQageU GURZWh
Two internal Team Managers are set to be
appointed as Operations Managers.

TaleQW AcTXiViWiRQ GURZWh
Tek Experts RwandaǊs receptionist has
been promoted to Talent Coordinator
and is progressing their career in Talent
Acquisition. 



FAC7OR6
ENABLING 

DeeS TaleQW PRRl aQd
PUR[iPiW\ WR EdXcaWiRQ
IQVWiWXWiRQV

SWURQg GRYeUQPeQW
SXSSRUW

ǃǄWith a tech backgroundƤ I
õanted to join a companû that
õould alloõ me to enhance mû
capabilities and advance mû

careerƣ IǄm not just õorking for
the best and biggest names in

technologûƤ I have the
opportunitû to be part of a huge

familû of likeƴminded people
õorldõideƣǄǄ 

 
– Pacifique Ngaruyinka, IT Desk

Service Specialist
 

Tek Experts’ access to a deep, localized
talent pool is made possible by its
proximity to four of Africa’s top STEM
and leadership universities located in
Kigali. As such, Tek Experts (and other
operators) can tap into the 23 000 annual
graduates, of which over 2 000 have
specialist IT qualifications. These
graduates are available to Tek Experts
from universities such as the African
Leadership University (ALU), Akilah
Institute, University of Rwanda and
Carnegie Mellon University-Africa. 

Tek Experts received strong support
from the Rwandan Government to
rapidly establish an ITO operation with
ease. With Rwanda being ranked 2nd in
Africa and 39th globally for Doing
Business, Tek Experts was able to launch
the delivery of technical support services
seamlessly and rapidly to its global
clients. Moreover, Tek Experts quick,
organic growth was enabled by a
conducive GBS/BPO ecosystem
facilitated by the Rwandan Government,
consisting of development agencies, local
education institutions and youth
employment accelerators. 

There were several enabling factors that contributed towards the successful market entry
of Tek Experts into Rwanda. These included: 



Reliable TUaQVSRUW
IQfUaVWUXcWXUe aQd SafeW\

RegiRQal Tech HRWVSRW

EQgliVh PURficieQc\

TUaiQiQg aQd TaleQW
DeYelRSPeQW iQ RZaQda

Tek Experts is able to operate a 24/7 or
‘’Follow-the-Sun’’ delivery model due to
Rwanda’s organized public transport
system and the country’s high level of
safety. Staff can be transported
timeously and safely during day and
nighttime hours, allowing Tek Experts to
service customers in varying time zones. 

Tek Experts has been able to leverage off
Rwanda’s emergence as a tech hub in
East Africa. This includes the countryǄs
broad 4G coverage of 95ȃ and robust,
modern ICT infrastructure, which has
created an enabling environment for Tek
Experts to seamlessly deliver
uninterrupted services to international
buyers. Additionally, an array of tech and
start-up hubs provides a steady supply of
localized talent to Tek Experts Rwanda. 

Moreover, a notable portion of talent Tek
Experts has access to are B2 English
speakers who can communicate with
international customers[1]. When
candidates require work readiness and
elocution coaching they can approach
organizations like Harambee Youth
Employment Accelerator, a social
enterprise that addresses youth
employment with demand-led work
readiness training.  

ƽĕƾ English level BĖ is the fourth level of English in the Common European Frameõork of Reference
ƹCEFRƺƤ a definition of different language levels õritten bû the Council of Europeƣ In everûdaû
speechƤ this level õould be referred as ǁconfidentǂƣ

Training and developing new IT talent
has been an efficient process for Tek
Experts due to the local youth’s culture
of inquisitiveness, eagerness to learn and
desire to grow. As such, Tek Experts
Rwanda have seen a highly receptive
attitude in their youth workers, where
youth workes listen to and internalize
feedback. Furthermore, they have shown
to put constructive criticism into action,
solving complex cases and yielding
exceptional outcomes as a result. 



AdĉiĊiĮĴeīiĊg
WiĊdďœĮ
SeīŒeīĮ

NeĴœďīā aĊd
SĴďīage

ViīĴķaăišaĴiďĊ

Ašķīe
FķĊdaĉeĊĴaăĮ

NeĴœďīā
iĊfīaĮĴīķcĴķīe

NeĴœďīāiĊg
CďĊceĨĴ

HřĨeīȭV
CďĊfigķīaĴiďĊ

Căďķd
FķĊdaĉeĊĴaăĮ
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Over and above the enabling
factors that have garnered success
for Tek Experts Rwanda has an
active skills development
eosystem that builds and sustains
a valuable talent pipeline. Not only
does this bridge skills gaps within
the company, but also produces
pools of scarce IT talent. This
assists in creating international
demand to deliver IT services from
Rwanda, which has driven Tek
Experts Rwanda’s organic growth. TaleQW DeYelRSPeQW,

GURZWh aQd ReWeQWiRQ
WhURXgh eleY8

TaleQW DeYelRSPeQW ZiWh
Ke\ SecWRU SWakehRldeUV

One of the key components of this
ecosystem is the consistent digital skills
training provided by elev8, Tek Experts’
sister company, that builds on digital
skills development and growth, while
retaining top talent within Tek Experts
Rwanda. Elev8 applies a unique
progressive skills training approach,
where the training model is segmented
and competencies are ǃǄlayeredǄǄ into
progressive training segments. This
successfully narrows the scope for
employees, enabling them to grasp
critical skills quicker and effectively
applying them to their role. As such,
higher levels of productivity and
customer experience (CX) are achieved,
making employees feel valued, increasing
the probability of retention. In this way,
Tek Experts Rwanda prevents the
watering down of its talent pool and the 

loss of capabilities. In addition, Tek
Experts RwandaǄs digitally enabled
workforce brings agility to maintaining
service delivery to its global clients, as it
builds capacity to prevent disruption
caused by the ebb and flow of talent. 

Another key player enabling success in
Tek Experts Rwanda´s skills development
is its joint initiative with GIZ (German
development agency) through the Invest
for Jobs initiative. The program supports
companies in investment activities that
have a high impact on employment,
building digital skills in a range of
capabilities to create international
demand to deliver IT services from
Rwanda – one of the key contributions to
Tek ExpertȦs rapid growth in the country.
These capabilities include the following:



ǃǄI joined Tek Experts
Rwanda because of its

multicultural environmentƣ
IǄve alwaûs loved to work

with different people from
all over the globeƣ This

opportunitû has pushed
me to learn new skills and
advance mû career in the
growing tech marketƣǄǄ ƶ

Jackie KaliÝaƤ Siäe LeaÙning
Ǒ DeôelËÖmenä ManageÙ

 

The cleaÙƤ effecäiôe cËmménicaäiËn Ëf
äheÝe digiäal caÖabiliäieÝ äË inäeÙnaäiËnal
céÝäËmeÙÝ haÝ been faciliäaäed bû Tek
EúÖeÙäÝ RõandaǄÝ ÖaÙäneÙÝhiÖ õiäh
HaÙambee YËéäh EmÖlËûmenä
AcceleÙaäËÙƤ õhË fËcéÝeÝ Ën bÙidging
EngliÝh fléencû gaÖÝƣ Through their Speak
English Program, Harambee assists Tek
Experts Rwanda to assess and accelerate
spoken English skills to build a pipeline of 

TheÝe ÙelaäiËnÝhiÖÝ haôe enabled Tek
EúÖeÙäÝ Rõanda ähe abiliäû äË äÙain and
béild IT ÝkillÝ nËä Ënlû õiäh candidaäeÝ
ähaä haôe an IT ØéalificaäiËnƤ béä alÝË
ähËÝe ähaä ÖËÝÝeÝÝ a nËnƴäechnical
degÙeeƤ bÙËadening äheiÙ äalenä ÖËËl
ÖËäenäialƣ In ÖaÙäneÙÝhiÖ 

with elev8, graduates with a desire to
learn and have an aptitude for IT are
taken in by Tek Experts Rwanda and are
trained into IT roles. Consequently, Tek
Experts Rwanda has significantly
deepened its talent pool, enabling its
ability to create and meet demand for
outsourced IT services. 

youth employees that can communicate
with international customers fluently. The
program focuses on moving candidates
from a B1 to B2 level of English. Through
this collaboration, Tek Experts RwandaǄs
employees can resolve an IT query and
clearly communicate it to the customer,
thereby maximizing CX and performance-
driven growth. 

RecrXiWmenW Process



CONTIN8IT< CAPABILITIES
STRONG B8SINESS 

A sustainable skills pipeline and digital competencies supports a seamless shift of talent
to different areas of the business when the need arises, safeguarding business continuity
for the organization.  

Strengthening Tek Experts RwandaǄs business continuity capabilities is the countryǄs
sophisticated ICT and physical infrastructure. RwandaǄs 7 000 kilometer fiber optic
backbone enables impressive internet speeds, averaging 30 Mbps, one of the fastest in
Africa. 

Moreover, the far-reaching fiber network supports Tek Experts RwandaǄs uninterrupted
on-site and hybrid/work-from-home (WFHƺ delivery of services. Coupled with modern
power connections, Tek Experts Rwanda can provide on-site continuity with hybrid/WFH
options. 

Tek Experts journey in Rwanda
commenced in the throes of the COVID-
19 pandemic, whereby business
continuity formed a key structure in the
companyǄs launch. As a result, Tek
Experts Rwanda is founded on BCP,
presenting global buyers a strong
business continuity value proposition.   

Combining Tek Experts RwandaǄs robust
BCP and RwandaǄs sophisticated ICT
infrastructure, Tek Experts Rwanda
successfully produced exceptional
technical support outcomes to
international customers. This is as much a
testament to Tek Experts as it is for
Rwanda. 

Key BCP procedures, including health and
safety protocols and rapid remote
working initiatives provided Tek Experts
Rwanda the capacity to seamlessly
deliver technical support services during
the COVID-19 pandemic. 

These procedures were successful in Tek
Experts Rwanda achieving zero positive
COVID-19 cases from the start of the
pandemic until December 2021, when the
first cases were reported. 

In the instance when an employee tested
positive for COVID-19, but felt fit to work,
they would be shifted to WFH. Tek
Experts Rwanda assisted in setting up a   

BCP DXring Whe COVID-19
Pandemic



remote workstation in the employeeǄs
home by supplying them with computer
equipment and data packages connected
to liquid fiber. 

As such, employees who tested positive,
but felt fit to work could continue
delivering services to international
customers, while protecting the health of
fellow employees. In this way, business
continuity was secured for the client and
Tek Experts Rwanda itself. 

Those employees who were infected with
the COVID-19 virus and unable to work
were given sick leave and only returned
to work until they had made a full
recovery. 

Managed crises like these serve as
compelling features for buyers seeking a
multi-shore delivery model. More so, it
was paramount to Tek Experts success
story in Rwanda, where it flourished
during a global pandemic. 

Ke\ AccoXnW: InWernaWional EnWerprise SofWZare ProYider

A resilient business continuity model combined with a strong talent pipeline were some
of the reasons that landed a multi-billion USD per annum international software
enterprise provider as Tek Experts RwandaǄs first account. The account went live in
October 2021. 

Seen as an extension of the clientǄs team, Tek Experts Rwanda delivers Level 1 and 2
technical support, IT service desk and cloud and IT support services. Initially, Tek Experts
Rwanda provided two lines of business to the client, which has grown to 16 lines of
business, including Customer Success and Sales Support. 

The growth in business is attributed to performance, measured by key performance
metrics, including Support Sat, Customer Effort and Productivity scores. 

For this account, Tek Experts Rwanda operates a 24/7 ǃǄfollow-the-sunǄǄ model covering
three geographies, including EMEA, the Americas and Asia-Pacific (APACƺ. 

Tek Experts Rwanda not only delivers IT services to the clientǄs customers in English, but
also in French and German. Multilingual delivery in French and German is currently not
provided at scale; however, Tek Experts Rwanda can recruit from the diaspora around the
East Africa region. 



FOR
GRO:TH

OPPORT8NITIES 

Rapid, organic growth during a global
pandemic has crystalized the future
growth opportunities for Tek Experts
Rwanda. This particularly pertains to
performance driven, continual growth
past its current 600 capacity with the
establishment of a second site and
provision of a wider range of complex
solutions. 

However, demand is key to driving
these opportunities. Tek Experts
Rwanda needs to create demand for its
ITO services to scale its operations
further.

To do so, Tek Experts Rwanda aims to
develop hubs for more complex,
specialized fields where there is a global
shortfall in supply, such as
cybersecurity and analytics.
 

This equips Tek Experts to create a talent
pool for a particular skill required by a
potential global buyer. Demand-led skills
development can either be facilitated
through a university, elev8 or a
combination of the two, which can then
be delivered from Rwanda by Tek Experts. 

ǃǄGetting a global tech brand to
come to Rwanda is difficultƣ But

now we have one through Tek
Experts and I think that means

somethingƣ We have ûoung
Rwandans who can saû I

service a major global tech
brandƣ Imagine families

funneling as manû Rwandans
as possible into those tûpes of
opportunities and what theû
would be able to do with that
experience after X number of

ûearsƣǄǄ ƶ PacifiØée TéûiÝhimeƤ
Chief InôeÝämenä OfficeÙƤ

Rõanda DeôelËÖmenä BËaÙd
 



ǃǄTek Experts has been a
great place to grow
professionallû and

personallûƣ ThereǄs a level
of fulfilment that comes
with working here and I

look forward to putting mû
skills and experiences to

good use through
collaborations that will
help the companû grow

and achieve its
objectivesƣǄǄ ƶ BelûÝe

UõambaûinemaƤ Technical
SéÖÖËÙä EngineeÙ

 

Tek Experts Rwanda can leverage off the
development of the Kigali innovation City
(KICƺ, a mixed-use innovation city located
in the Kigali Special Economic Zone, to
grow its IT capabilities and fuel ITO
demand. Featuring four universities and
tech and innovation hubs, the KIC can       

Tek Experts has developed a strong
foundation in Rwanda and is poised for
continued success. This would not have
been possible without the countryǊs
conducive GBS/BPO ecosystem and large
number of talent who are fluent in English
and other languages. 

Furthermore, fundamental to Tek Experts
success in Rwanda is its exceptional
performance

performance and ability to scale despite
the COVID-19 pandemic. 

Tek Experts RwandaǄs impressive growth
thus far is only the beginning, as there are
still many opportunities to be explored in
RwandaǊs burgeoning GBS/BPO sector.
With their commitment to excellence and
talented workforce, the sky is the limit for
this innovative company.

serve as an additional talent pipeline for
Tek Experts Rwanda to tap into. 

Therefore, the opportunities lie in the
tailoring of digital skills required by global
buyers within Rwanda

CONCL8SION


